Winter 2022

What’s New:
Advocacy and Our World:
I recently had the pleasure of meeting Carmen Shelton, a
woman with a vision for services within the field of developmental disabilities, who I reluctantly describe as a “selfadvocate”. Carmen does not like the word “self-advocate”,
and I couldn’t agree more. Using “self” as a prefix seems to
have a selfish undertone and isn’t something we feel the
need to apply in any other context. Let me elaborate!
If there is a cause I am passionate about, and I want to advocate some kind of change, I do not refer to myself as a “selfadvocate.” I would say that I am “speaking up” or “speaking
out.” So what name would I use to describe myself? A lobbyist, a person of influence, or an influence peddler of special
interest may hold a negative connotation for some, so that’s
not good. How about an activist? Maybe, depending on how
passionate or vigorously I advocate for a cause, that could
make sense. Other words that come to mind when I think of
myself speaking out, such as campaigner, defender, promoter, supporter, proponent, backer, and even spokesperson,
don’t necessarily feel like they’re quite capturing what I do.
According to Carmen, she is an ADVOCATE. Not a selfadvocate—she doesn’t need a special modifier for what she
does—she’s just an advocate who happens to have a passion for advocating for developmental disabilities issues.
Her status as a person with a developmental disability
doesn’t define her, and she would prefer if the rest of us
didn’t define her that way, either.
Carmen is bringing her important expertise as an ADVOCATE
with lived experience, and we look forward to partnering
with her and learning from this lived experience in advocacy.
As I continue thinking, I find it hard not to describe someone
by their actions, transforming the action verb to a noun. So I
landed on the word “Champion.” Starting this editorial over,
“I recently had the pleasure of
meeting Carmen, a champion!” I
hope Carmen likes this description,
too.

-Mike Pelcic, Superintendent

-Introducing Claire Corzine! Meet PCBDD’s newest
Developmental Specialist, Claire Corzine, who joined
our Early Intervention
team in October, and
graduated from Ohio University with a Master’s
Degree in social work.
She has experience in
school-based
mental
health counseling and
opioid addiction treatment
for pregnant women. In her free time, Claire is a nature
-lover who spends time hiking, rock-climbing, fishing
and loving her dog. Welcome to Claire!
-Entering into 2022, PCBDD is expecting to launch a
new Strategic Planning process. PCBDD greatly values
this process, which it enters into every three years, because strategic planning defines the agency’s direction
for the future. There are lots of important topics that
may be addressed in this coming cycle—transition services, housing needs, the direct support professional
crisis, technology—and we look forward to the feedback
of all stakeholders and service recipients so we can create a strong roadmap that will enhance the lives of the
people we serve.
-PCBDD extends a huge thank you to Saint Joseph
Catholic Church and Parish who again provided Christmas gifts for a number of adult service-recipients.
There are many people receiving supports who have
few or no family members, and for this group, the
Christmas season can be lonely and uneventful. SSAs
were able to deliver gifts to everyone who needed a little extra love, and thanks to this generosity, the holidays were merrier and brighter for so many!
-Identifying a formal decision-maker for adults with
developmental disabilities in need of support can be
stressful. In December, SSAs received training through
Advocacy and Protective Services, Inc (APSI), both on
specific services through their organization and the nuanced forms of guardianship and its alternatives.
Armed with this information, SSAs can have more informed conversation with families and better communication with APSI.

Building Skills with Project LIFT
What is Project LIFT?
Living Independently Facing Tomorrow (LIFT)
The purpose of Project Lift is to:
• Increase community employment
for student’s that need more support.

outcomes

• Establish community membership and maximize skill building opportunities that will assist them
in connecting, contributing, and participating in their
community.
• Bridge a gap in services for students who need
more intensive supports to belong to their community or obtain employment upon graduation.
WHAT WE DO:

Support local school districts in using evidence-based practices
to develop a curriculum with an emphasis on functional academics to increase independent living, vocational skills, and
belonging in the community. This service is provided through
collaboration with school districts, employment service agencies, and the IEP team.

•
•
•

Highlights!
Teays Valley High School students are working at Ace Hardware where they clean and organize the store, and
interact with customers.
Westfall High School students were stationed at Sutherlands where they restocked merchandise, built display
models, and interacted with customers. They have transitioned to work at Pettit's in Williamsport where they
stock shelves, clean the store, and assist with customers.
Circleville High School students started their experience at Holiday Inn Express in Circleville where they helped
with various housekeeping skills. They are now split into three groups:
• Group 1: LifeSkills Group (rotations at Pickaway County Library, Pickaway County Family YMCA, The
Launderette, and Ohio Health
• Group 2: Placement at Sutherlands to develop skills such as pulling backstock, organizing the store,
building display models, and interacting with customers.
• Group 3: Placement at El Pedregral in Circleville for washing dishes, cleaning tables, making tortillas/
chips and helping customers

Remote supports and assistive Tech:
A Primer
Remote supports and assistive technology are playing an increasingly important
role in the lives and services of people with developmental disabilities. Service and
Support Administrators are having routine conversations, when appropriate, to encourage the use of these supports for a variety of reasons. So what are the benefits? What do these supports mean, and how do they differ?

REMOTE SUPPORTS

ASSISTIVE TECHNOLOGY

Definition: "Remote support" means the provision of supports by staff of an agency provider at a remote location
who are engaged with an individual through equipment
with the capability for live two-way communication. Equipment used to meet this requirement shall include one or
more of the following components: (a) Motion sensing
system; (b) Radio frequency identification; (c) Live video
feed; (d) Live audio feed; (e) Web-based monitoring system; or (f) Another device that facilitates live two-way
communication.

Definition: “Assistive technology" means an interactive electronic item, device, product system, or engineered solution,
whether acquired commercially, modified, or customized,
that addresses an individual's needs and outcomes identified
in the individual service plan and that is for the direct benefit
of the individual in maintaining or improving independence,
functional capabilities, vocational skills, community involvement, or physical skills.

Benefits:

Benefits:



More privacy at home



Greater independence



Reliable support





Real-time response and interaction

Creative and wide-ranging solutions for necessary supports



Cost savings of your waiver dollars



Enhanced safety



Cost savings of your waiver dollars

What to do if you would like to learn more:

What to do if you would like to learn more:



Contact your County Board or SSA



Contact your County Board or SSA



Visit the DODD website



Visit the DODD website



Read Ohio’s “Technology First” Executive Order (2018)



Read Ohio’s “Technology First” Executive Order (2018)

DID YOU KNOW?
•

There are over 80 assistive tech lending libraries in Ohio, which allow you to try an assistive technology device before
purchasing!

•

You can find additional resources and a map of lending library locations can be found at dodd.ohio.gov.
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Developmental Disabilities
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pickawaydd.org
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John Joyce, Social Media
Coordinator
jjoyce@pickawaydd.org
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Upcoming Events
Board Meetings
200 E. High St. Circleville
February 24th, 2022 6:00 PM
March 24th, 2022 6:00 PM
April 28th, 2022 6:00 PM

